
CBIZ Health Reform Bulletin 
 

 
April 4, 2014 – HRB 93        Page 1 
 

 
Subject:  Elimination of Deductible Limits in Small Employer Sponsored Plans 
Date:      April 4, 2014 
   
 
On April 1, 2014, President Obama signed H.R. 4302, Protecting Access to Medicare Act of 
2014 (Public Law No 113-93).  Part of this so-called “doc-fix” law that temporarily adjusts the 
formula used to determine Medicare reimbursement payments to doctors includes a provision 
(Section 213) that repeals the ACA’s deductible restriction imposed on small employer plans, 
retroactive to the ACA’s enactment (March 23, 2010).  What this means is that small employer 
plans will no longer be subject to the $2,000 single/$4,000 family deductible restriction.   
 
These types of plans will continue to be subject to the out-of-pocket restrictions.  For 2014, the 
annual out-of-pocket limits applicable to both insured and self-funded plans offered through 
and outside the Marketplace are $6,350 for single coverage and $12,700 for coverage for more 
than one.  In 2015, the maximum annual limitation on cost sharing is $6,600 for self-only 
coverage; $13,200 for other than self-only coverage (see the Cost Sharing Limitation 
discussion in the HHS Benefit and Payment Parameters for 2015 section of this CBIZ Health 
Reform Bulletin). 
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